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Sustainability Initiatives

I WD —-T DOBEFEH AL =R E

Mitsui Fudosan Group's Greenhouse Gas Emission Reduction Targets

© 20304EEF TIC40%HliR (20194EEEEE) ™
40% reduction in Group’s GHG emissions

by FY2030 (Compared to FY2019)
© 2050FEFTIcrRyMEO™
Net Zero by FY2050

*1 SCOPE1+SCOPE2(32030E F Tlc46.2%HIiR (2019 E L)

SCOPE 1 + SCOPE 2: 46.2% reduction by FY2030 (Compared to FY2019)

L kD

*2 Y ORIBIEREMR L
Improve environmental performance of properties
BIKER - EHhJU-1k
Utilization of renewable energy and greening of electricity
AHY-5—HLK
Expansion of mega-solar

RIERFHRH SRR, ¥ _ERD - HEAMRE

Reduction of emissions during construction, offshore wind & new technologies, etc.

STBE(CLZREMNRAIRBILEOFEMIE. HtEWEBY A MESG Report]2Z88
https://www.mitsuifudosan.co.jp/corporate/esg_csr/environment/05.html#p07

LHIN-TOREMNRHIAVHHER (SBTEH#E, Scope 1,2,3)
Greenhouse gas emission rate of the Mitsui Fudosan Group based
on SBT standards (Scope 1,2,3)

3 E L
#438.275t-Co:

Total emissions in
FY2019
'About 4.38 K t-CQ

Scopel3-2

*EEETEEE - /5 EORBEUF I CLDEBIENZEE T BRI REEN BT .
The amount of energy consumption is calculated in accordance with the Act on the Rational Use of Energy.

HBIS5A4F1—I(CLBHEE /Supply chain emissions

& /Upstream

B#t /In our company

3% /Downstream

Scope 3
3-1 EEFEHHE
(BRFSFAEIEE)

3-1 Emissions during construction, etc.
(Rental Property for sale)

3-2 BEGEHHE
(BEERE)
3-2 Emissions during construction, etc.
(Fixed assets)

Scope 1l
B
(BHTEALALERA)
Direct emissions
(Fossil fuels used by the company)

Scope 2
FEIEHE
(B TEALZESRE)

Indirect emissions
(Electricity used by the company, etc.)

Scope 3
3-11 FEAEEDTRBEE
(FF> b B ABEOEMER)
3-11 Future emissions
from assets for sale
(Use of the building by tenants and
property purchasers)

3-13 EARFE
(FFoh MHBAEOZYER)
3-13 Emission during operations

(Use of the building by tenants and
property purchasers)

For details of greenhouse gas emissions based on STB standards, please refer to the ESG Report on our website
https://www.mitsuifudosan.co.jp/english/corporate/esg_csr/environment/05.html#p07
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Climate Change and Decarbonization Sustainability Initiatives

[HU—->EBHEIDE5BRBIEXR BAE - SMIVFTEHREEERTS
Further expansion of "green electrification” [AY=PNIRNF=TOSIIMTOENIU-24E* L
Supplying Electricity in the Nihonbashi and Toyosu Areas
® MIRIV7 : EXETHE (HEHE. FRE. FE) LK Greening of powerin the " Smart Energy Project "*1

Target areas : Expansion to three metropolitan areas (Tokyo, Chukyo, and Kinki)

0 YN EMIFERAIESE " /\EESEE BT,

® JU-EOHExIRHER #1180k BEZE L2 S0k EIMISADSHAEN %I AL (ERH)
Green Power Target Facilities : About 180 facilities Mitsui Fudosan's specified power transmission and distribution business"?
and retail electricity business”™ will green the electricity supplied to the surrounding
@ ZFitHMEETEIZE (2030&FERS) : #$9.6/2kWh areas, including existing buildings (First in Japan)
Planned cumulative supply (As of FY2030) : About 960 million kWh @ iR{BAtA : 2022418 /Start period : Jan. 2022

*1 B BRMFERNSENTFIT IMERIEEAO NSy I SICERBERARICEETS
220 |1 5550 BAEIRF—BIRERORIBMMBEO N Sy+>JiEkRe REIRENIC

o HAZBDOI)-ALICHIZ. ABTF> MOEE(IC KD IHETHER i i
[HU— B HORMY —ER 1= EhE. BAFELEEIH100EA *2 S TRAEROES TIREHES BAL. HEOMRIARICH TR AR TSBE

In addition to the greening of common areas, " Green Power Supply "3 TROBEEL TRRAHHET DHR

Service " is available upon request of tenants. About 100 companies o _ _
*1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on

are plannmg to introduce this service Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
renewable energy sources

ﬁU J t‘b@{i*ﬂa’ (‘fx_/) *2 Business to maintain and operate electric facilities for transmission and distribution
Green Power Conversion System (|mage) by itself and to provide a consigned supply of electricity at a specific service point
*3 Business of supplying electricity to meet general demand
g iR m HAMERY - MIRILE-TOZ 178/ Nihonbashi Smart Energy Project
Power Supply
BELEFFV H4EI7/Supply area FsRELIH == /Central Control Room
INEERERE stEE
Retail
Electricity Requested
SySt?m . Tenants,
Electricity Providers
AT4RE)V, EEEHERS S

Office, Retail facilities ect.

RIS ME

Environmental value
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Sustainability Initiatives

FREHFHICE 3B LR ZR DRI
Absorption of CO2 by Company-Owned Forest

JbimE DB it 752 H 0
31HEIAHCEIZN'D
#95,000haDFFME RS - E1F

Spans 31 municipalities, mainly in the
Northern region of Hokkaido

We own and manage

about 5,000 ha of forest land

FROHEIE
Forest area

%5,000na

About 5,000 ha

=HABEITIN—-TOZFN

IRUN - EE Ul —B{bikFR=
Amount of CO2 absorbed and
sequestered by the Mitsui Fudosan
Group’s forest land

#17,251 t-co/5

about 17,251 t-co,/year TEOREH

Company-owned forest in Hokkaido

*J ) —TIREMROERCO2IRIR - EIE R, ILBBOTERNERAL. 2020 FERMAREORMERET —I2EIETEULEDTY.

SEETHAR - 880 - 7S ENE BN B ERE N HDEY .

KIEAT1 AFADHDFHH

Initiatives for Wooden Office Buildings, etc.

® REAT1AEI DR, JZFEIFNDCO28920%HiFE (2025FB T FE)
Reduce construction-related CO2 emissions by about 20%
(Scheduled for completion in 2025)

o “HR—LDARIEY>>3>TF2R IMOCXION (B73AY) |
E1SMENET (20215F118)
Completion of the first property under Mitsui Home's wooden
condominium brand "MOCXION" (November 2021)

o LBBEDFMEIRE. HHEDOARIEYSAKRIEA T AEIOREMRE
T, BB (CER
Mitsui Fudosan Group proactively utilizing lumber from its
Hokkaido forests for interiors in wood structure condominiums
and offices

*The annual amount of CO2 absorption and fixation by the Group's forests is calculated using Hokkaido's formula

and based on forest growth data from the FY2020 Forest Survey Registry.
Values may change depending on revisions to the scope and methods of calculation, etc.

REATAREIETE (RREBHRX)
Wooden office building plan (Chuo-ku, Tokyo)

MITSUI FUDOSAN CO.,LTD
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Promotion of sustainable finance
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KRIVETIU-VRY MeFRiT (BAFREEEFR)
Issued U.S. dollar-denominated green bonds
(First in the Japanese real estate industry)

® FAITHFHA : 20224 1 H
Issue date : January 2022
® FITKA : 3{BXKRIL

Issue amount : US$300 million

® FITHIR : 104
Issue Term of issue : 10 years

® E&{FiR : [50/\RYV—R] CKE. AT1X) OBREZOVI7AFR
Use of Proceeds : Refinancing of equity investment
for "50 Hudson Yards" (U.S., office)

® {EAZ{T : A3 (Moody's). A (S&P)
Ratings : A3 (Moody’s), A (S&P)

® E=FHFMHER : YRTAFUT1UR%t

Second Party Opinion Provider

FRrEtth :

A :
BT :

EDRRUR
EithmAs -
SEPRTEIAE :

TRIRIERE

: Sustainalytics

m50 J\RYZY7 =R

50 Hudson Yards New York, NY
#h 58 RT3 PEE
#969,000sf (#96,400 m)
#92,842,000sf (#9264,000 i)
AT4 R[5

20224

BRI REE B AR

[LEED GOLDSRSE |BSFIE

m 50 Hudson Yards
Location:50 Hudson Yards New York, NY
Building scale:58 floors above ground and 3 floors below ground
Site area: about 69,000sf (About 6,400m)
Total floor area:about 2,842,000sf (About 264,000m)
Use: Office, Retail
Completion: 2022
Environmental performance: leading edge environmental

performance, with LEED GOLD certification p

lanned

YATFEVUF1-UYY-0-> (SLL) D=RIT
Execution of Sustainability Linked Loan (SLL)

@ 2030FEDREMRN AHEH EHRKO BRERICLDEFIEEN $HBSLL
Z &R S
Conclude SLLs with financial institutions that offer preferential interest
rates based on achievement of greenhouse gas emission reduction
targets for FY2030

® HIFEHZ : Scopel+Scope? ([CHBIFTBREIMNRAIRBIL R E %

46.2%HliRk (20194 LE)

Reduction target: Reduce total greenhouse gas emissions

in Scope 1 + Scope 2 by 46.2% (Compared to FY2019)

® 2021FEEME 1T 1214, #4838 : 6908
FY2021 Achievements Number of executions: 12,

Total amount: 69.0 billion yen

(%) BEDIV-VRYRFET

(Reference) Green Bonds Issued in the Past

® FATHEER -

® FATRA ¢

® FATEFIR ¢
0 EER(HIR :
® {EFEAT :

2019495

50018

54

[BAEET=HD—-] GERE) ORBKRESEROVIFTAFTVA
AA- (R&I), AA (BIAHEAFERITAR)

o SE=E MRS | IR EIBIRE>5—

@ Issue date: September 2019

@ Issue amount: 50 billion yen

®Issue term: 5 years

@ Use of Proceeds: Refinancing of the acquisition of the reserved floor

of "Nihonbashi Muromachi Mitsui Tower" (Tokyo)

@ Rating: AA- (R&I), AA (Japan Credit Rating Agency, Ltd.)
@ Second Party Opinion Provider: Rating and Investment Information, Inc.

MITSUI FUDOSAN CO.,LTD
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Diversity in Personnel - Advancement of Women Empowerment Sustainability Initiatives
TtEREEDEEBRR
Quantitative Targets of Women Empowerment Promotion THEHELILER (ZHABEBE)

Ratio of Women in Management (Mitsui Fudosan non-consolidated)

o WHEMELLR =xraEnn)

. 0,
Target ratio of female managers (Mitsui Fudosan non-consolidated) 20%

10% by 2025 20% by 2030
© LTIHIRALER

10%
Ratio of hires of women 400/0

3.3%

1.5% 1.7% 2.0% 2:°% ’

m [MSCIBAKIIETRIEE(WIN) IDIBRREEIRICS EFERH TEE
Selected as a constituent brand of MSCI Japan Empowering
Women Index (WIN) for the 5th continuous year

2015 2016 2017 2018 2019 2020 2021 2025 2030

Bi#%/Target B#F/Target

ZHRALR (Z+8) (SHADERK)

N Ratio of hires of women (New Graduates +Careers)
THE INCLUSION OF Mitsui Fudosan Co., Ltd. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT

CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF Mitsui Fudosan Co., Ltd. BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI INDEXES ARE THE i i - i
EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES. (MItSUI FUdosan non COHSO|Idated)

41.3% 39, 59
- S e 37.5%
n T ERRRECENERREIRTUCERA 1ICHETE 34.2%
Selected as an FY2021“Nadeshiko Brand” for the First Time for
Its Outstanding Efforts in Encouraging Women'’s Success

40.5%

N A D E LTIEERRECEN L EISRHLL T BBEEACRRAISEEIFINS . BRI
-t 1TE - EEHCRE PHEE AT OIBER2 STEDIAA N FHEIEN., EEENFUL.
.. SH‘ : g As a listed company that excels in promoting women's activities, the

Z N Ministry of Economy, Trade and Industry (METI) and the Tokyo Stock
... Ko oON Exchange (TSE) selected us in recognition of our efforts, which include

reforming the behavior and awareness of managers and building a
promotion system.

Fy2017 FY2018 FY2019 FY2020 FY2021
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Achieving the Potential of the Board of Directors
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Sustainability Initiatives

4

Institutional Design and Composition of Board of Directors

m Institutional Design:The company has a Board of Auditors

m Board of Directors

Composition
of Board of Directors

m Board of Corporate Auditors

Composition of Board
of Corporate Auditors

Gender Ratio:
Board of Directors

Gender Ratio: Board
of Corporate Auditors

1/3 outside directors

Female majority outside

Female

m Compensation Advisory Committee and
Nomination Advisory Committee

Outside Committee
o
Chair
5oy poard of Board of Corporate
Directors Directors Auditors “ f . !
inside Outside 5 . .
3 Outside 4 Inside 2
[0) [0)
60% 67 /0 33 /O
Skill Matrix, etc. of Directors Independ
/4 .
. . . Name ent Reason for Selection
and Reasons for Selection of Outside Directors Officer
e i i As the Company'’s outside director, Masafumi Nogimori has played an
Specialist expertise/experience Masafumi appropriate role aimed at reinforcing the supervision functions of the Board of
e Tl Nogimori o Direc'tors‘and en.suring transparency. He is expeFted to m'cllk'e' further ‘
Board of CAIRR N ra—— Compliance Technology Neighborhoods Managing _contrlbut|c.)ns going forward, and because there is no »p055|b|I|ty of cor?fllctsf of
Name Role Directors NeepEment: || Assmrins and Risk | Global Innovation ESG | (Real Estate Director interest with general shareholders, he has been appointed as an outside director
Meetings Management Development, . .
(FY2020) etc.) and independent officer.
Hiromichi Iwasa Chairman of the Board and Chief Executive Officer 12/12 [ ] [ ] [ ] [ ] [ ] [ ] As the Company'’s outside director, Tsunehiro Nakayama has played an
Masanobu Komoda President and Chief Executive Officer 12/12 P P P P P P P Tsunehiro appropnate role a|med at reinforcing the §uperV|S|0n functions of the Board of
- - - - —— - Nakayama Directors and ensuring transparency. He is expected to make further
Yoshikazu Kitahara Managing Director and Executive Vice President 12/12 hd d s Managing O |contributions going forward, and because there is no possibility of conflicts of
Kiyotaka Fujibayashi _|Board of Directors 12/12 ® L [ [ Director interest with general shareholders, he has been appointed as an outside director
Yasuo Onozawa Board of Directors 12/12 ) ) ) and independent officer.
Takashi Yamamoto Board of Directors 12/12 [ [ [ o As the Company’s outside director, Shinichiro Ito has played an appropriate role
Takashi Ueda Board of Directors 12/12 ° ° ° Shinichiroh a|meq at reinforcing the superwsmn functions of the Board of Dn_'ectors _and
- Itoh ensuring transparency. He is expected to make further contributions going
Wataru Hamamoto __ |Board of Directors 12/12 hd hd s hd Managing O forward, and because there is no possibility of conflicts of interest with general
Masafumi Nogimori | Outside Director 11/12 ® ® ® ® ® Director shareholders, he has been appointed as an outside director and independent
Tsunehiro Nakayama [Outside Director 12/12 [ ] [ ] [ ] [ ) [ ) officer.
Shinichiroh Itoh Outside Director 11/12 ) ) ) ) ) Eriko Kawai has served for many years overseas where she amassed a wealth of experience
- - - N 1 . . and broad insight as a management consultant and working for international organizations
Eriko Kawai Outside Director Newly d d d d d Eriko Kawai and universities. The Company has appointed her as an outside director and an
Note : The above list is not an exhaustive list of the candidates' expertise and experience. Managing O  |independent officer because it expects she will provide various opinions to the Company’s
*1 Newly appointed as an outside director on June 29, 2021 Director management aimed at reinforcing the supervision fu.nf:.tlons of thg Boarq of Dlrectgrs and
ensuring transparency and because there is no possibility of conflicts of interest with general
shareholders.
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Executive Compensation Sustainability Initiatives

I BN 1S SR

Executive Compensation

o EUKIREN. B ES . BEHIRMARIVIREMN CLDIERL *
*Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Awards
o HIMNEFERZEERET DIMMFERIZER(CFERIDSZ . B R =(CTRE
To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director
ISR (SR A IREN D A

*Qutside Directors receive only a base salary
B IRANDRERY, /Composition of Directors' Remuneration
SEESIPR{IHRNEREN (P RER>t>71D)
Restricted Stock Awards S PEE)
(Medium- to long-term incentives) (%;945_500/0)

BRIRES (JEH T 4T) Linked with business performance

Bonuses to Directors (About 45-50%)
(Short-term incentives)

FaEs Lot
EARH (#950-55%)
Basic Compensation Non-performance linked

(About 50-55%)

o EiEHEFNIRENDIBIE/Performance-linked remuneration indicators

LHADZEAE . ESGOEDIAH . BREADFIIRIETT, VI -TREIBRESHOER . FHEL. BXERIBEEZHRSEHER
Takes into account factors such as business results for the fiscal year under review, ESG initiatives, shareholder returns, progress on the
Group's Long-term Vision, economic conditions, and the business environment

MITSUI FUDOSAN CO.,LTD 50
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Strategic Shareholdings
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Sustainability Initiatives

BURGRBHRTNDHERIS

Policy on reduction of strategic shareholdings

FERRZ#GNCREL. EENRMREOSIEMDLES | L ORRZ BT AL ARERREMIRUILO A THERK
We review our strategic equity shareholdings on an ongoing basis with a view to reduce our holdings.
We assess the rationale for owning the shares based on a quantitative evaluation and our relationship with the issuer.

I EEIEE (SHREERE)

Sale results (Mitsui Fudosan Non-consolidated)

e 2019%FE : 2038 (13%#&. 357/%k) /FY2019: ¥20.3 billion (13 stocks, 3.57 million shares)
® 2020%FE :45918M (381", 506/3%8k) /FY2020: ¥45.9 billion (3 stocks, 5.06 million shares)
® 2021%E :507{82M (484", 365/5%K) /FY2021: ¥50.7 billion (4 stocks, 3.65 million shares)

I MIEBNUAOBNTREIIERNDIRR (2022F38KE M. = HAEE (BHK))
Status of shares held for purposes other than pure investment (As of March 31, 2022, Mitsui Fudosan (Non-consolidated))

o IEIRER : 128 (55 LB 57) EfaxtiaRst L& 7,415(8M (55, LB 7,3018M)
Number of stocks owned: 128 (of which, 57 are shares of listed companies)
Amount recorded on balance sheet: ¥741.5 billion (of which, ¥730.1 billion is for shares of listed companies)

o ITEHMMMRXSHEAVI> AT R] /Main stock (Oriental Land Co., Ltd.)

F5EL\DEE /Presence of strategic shareholding by the other company

# /None

EExBRZRET_EFE /Amount recorded on balance sheet

5,594/8F /¥559.4 billion

wREEE B
Background and purpose of holding

L (F1960FDEFMERIZCHEDD, HEFLDEIHKERZHFEBLTHENET,

LI -THEE - BIEIZTERBENAEO=HA T URTINITFTERRAS (& BRT( AUV - MD/N = —HRFINTHO, Fe, BitEEINMEET
BERRTAAZ-TV R WRTARAZ=—DATLIVI AR —THZIIENS, Bt —TOBE B OB HEES LUBEMSAIE CHVWTERMENHZE
ZRTHLFET,

The Company was involved in the establishment of Oriental Land Co., Ltd. in 1960 and has owned its shares ever since.

Mitsui Garden Hotel PRANA Tokyo Bay, located in Urayasu City, Chiba Prefecture and operated and managed by the Group, is a
partner hotel of Tokyo Disney Resort, and the Company is an official sponsor of Tokyo Disneyland and Tokyo Disney Sea, which is
operated by Oriental Land Co., Ltd. Therefore, the Company believes this holding provides utility in terms of facilitating the
promotion of the Group’s business activities and creating business opportunities.

FoilEE
Sales results

20194FE : 12918 (9673%k) 20204 : 456/2M (300/5%k) 20215E : 484/8M (300/%k)
FY2019 : ¥12.9 billion (0.96 million shares) FY2020 : ¥45.6 billion (3 million shares) FY2021 : ¥48.4 billion (3 million shares)

MITSUI FUDOSAN CO.,LTD
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External Assessments, etc.

4

—

ESGA UTVIAND#H# AN /Inclusion in ESG Indexes

FTSE Blossom
Japan Sector
Relative Index

FHE INCLUSEON OOF MITSUI FUDDSAN CO, LTD. 1N ANY MSC1 INDE, AND THE LISE OF MACI LOGOS,

TRADEMARKS, SERVICE WARKS OR INDESNAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP,
ERDORSEMERT OF FROMONCN OF MITSUIFUDBSAN CO, LTD. BY MSCI OF ANY OFITS AFFILIATES

THE MSC) INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSDHINDEX NAMES

ANDLOGOS ARE TRADEMARKS DASERVICE MARKS OF MSCI DR TS AFFILIATES

BRI - [URZEZIGHEVEREIZSTFIAND

hn2E - EHE. FHEES

Joining and endorsing various initiatives, including
environmental and climate change initiatives, and
obtaining recognition

4R
Promote the activities of diverse
personnel

® NADE
o0 SHIZ:
000 KO:ZS

IEERBECEN SRR T, BHRE
SEACRTGESFEBIFINS., [RTULIERIIC
BESNTVEY,

Our company has been selected by the
Ministry of Economy, Trade and
Industry and the Tokyo Stock Exchange
as one of the "Nadeshiko Brand" as a
listed company that excels in the
promotion of encouraging women’s
success in the workplace.

SRR -BVEH(CRATSRE

Certification for Diverse Human Resources and Work Styles

ZARIRAMDEREDHERE
Promote the activities of
diverse personnel

EREECENRELT, BBESFEECH
KIEREFNS, [EREEEREANIA b
S500]DREEZIITVET,

In recognition of our health management-
related initiatives, we have been selected
by the Certified Health & Productivity
Management Outstanding Organizations
Recognition Program (“White 500”) of the
Ministry of Economy, Trade and Industry
and Nippon Kenko Kaigi as a corporation
that practices excellent health
management.

BIRx%iE
Childcare
Support Initiatives

BEHBAENSFE THR—MEELLT,
{3 HAIDREZZIITVET,
*=HABEL DT IvICTEE

Our company has acquired“Kurumin”
certification from the Ministerof Health,
Labour and Welfare as acompany that
supports childcare.

*Acquired by Mitsui Fudosan Residential
Co.,Ltd.

20224 3H31HMEF = /As of March 31, 2022
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